Helpful Member Behaviors'

Willingness to participate, contribute ideas, and set goals.
Willingness to rely on and learn to trust other team members.
Willingness to communicate effectively.

Willingness to share and value different ideas.

Willingness to consider other viewpoints.

Willingness to delay judgment.

Willingness to tolerate confusion.

Willingness to seek alternatives that all can agree to.
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Willingness to support and implement the team's decisions.

' Deborah Harrington-Mackin, The Team Building Tool Kit, amacon, 1994, pp 58.



